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Employees and members of the Northern York County Fire Rescue and EMS Inc will conduct themselves in such 
a manner so as to demonstrate the public’s trust and confidence inherent in their position as a public servant. 
Any conduct that brings discredit to their profession, responsibilities, the Company, or public service at large 
shall be subject to immediate disciplinary action, up to and including termination. 
The Board of Directors requires all personnel to maintain professional, moral and ethical relationships at all 
times. All personnel, both paid and volunteer, are expected to conduct themselves in a manner consistent with 
appropriate and orderly behavior. The effective operation of the department requires the cooperation of all 
everyone working together within a system of By-Lays, Board policies, administrative regulations, rules and 
procedures (S.O.G. / S.O.P.) applied fairly and consistently. 
The Board directs that all personnel shall be informed of conduct that is required and is prohibited during work 
hours (engaged in any company related work, activity or function whether paid or volunteer) and the 
disciplinary actions that may be applied for violation of By-Laws, Board policies, administrative regulations, 
rules and procedures (S.O.G. / S.O.P.). 
All personnel shall comply with state and federal laws and regulations, Board policies, administrative 
regulations, supervisor directives, rules and procedures (S.O.G. / S.O.P.). Personnel shall endeavor to maintain 
order; perform assigned job functions; and carry out directives issued by supervisors. 
Personnel shall not participate in activities that include but are not limited to the following: 

1. Physical or verbal abuse, harassment, intimidation, or threat of harm, to anyone  either directly, 
indirectly or through electronic and/or social media. 
2. Nonprofessional relationships or interactions with minors. 
3. Causing intentional damage to company property, facilities or equipment. 
4. Unauthorized use or removal of company property. 
5. Forceful or unauthorized entry to or occupation of company facilities, buildings or grounds. 
6. Use, possession, distribution, or sale of drugs or other illegal substances. 
7. Use, possession, distribution or under the influence of alcohol while in the performance of company 
duties. 
8. Smoking and/or use of smokeless tobacco products, including use of e-cigarettes or similar devices,  
inside company buildings, on apparatus, and outside areas (unless specified as smoking area) is strictly 
prohibited. 
9. Excessive use of profane or abusive language. 
10. Breach of confidential information. 
11. Failure to comply with directives of company officials or law enforcement officers. 
12. Carrying onto or possessing a weapon on company property or at company functions without 
authorization from the Board of Directors. This includes permitted concealed firearms. 
13. Violation of Board policies, administrative regulations, rules or procedures (S.O.G. / S.O.P.). Violation 
of federal, state, or applicable municipal laws or regulations. 
14. Conduct that may obstruct, disrupt, or interfere with the daily operations (both non-emergency and 
emergency), training, service, operations, fundraising, administrative or disciplinary functions of the 
company, or any activity sponsored or approved by the Company. 
These examples of impermissible behaviors are not intended to be an all-inclusive list. At the 
administration’s discretion, any violation of the Board policies or any conduct considered inappropriate 
or unsatisfactory may subject an employee or member to disciplinary action. 

Any employee or member with questions on this Policy shall contact their supervisor or a company officer 
(president, chief or board member) to obtain clarification and/or explanation. 
 
 
 
 
 



Arrest or Conviction Reporting Requirement 
Personnel, both paid and volunteer, shall report to the Chief Director or designee, in writing, within seventy two 
(72) hours of the occurrence, an arrest or conviction required to be reported by law. 
Employees shall also report to the Chief Director or designee, in writing, within seventy-two (72) hours of 
notification, that the employee has been listed as a perpetrator in the Statewide database, in accordance with 
the Child Protective Services Law. 
Personnel, both paid and volunteer, shall be required to submit a current criminal history background check 
report if the Chief Director or designee has a reasonable belief that the employee was arrested or has been 
convicted of an offense required to be reported by law, and the employee has not notified the Chief Director 
or designee. Failure to accurately report such arrests and convictions may subject the individual to disciplinary 
action up to and including termination and criminal prosecution. 
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Sexual Abuse or Exploitation - shall mean any of the following: 
1. The employment, use, persuasion, inducement, enticement or coercion of a child to engage in or 
assist another individual to engage in sexually explicit conduct, which includes, but is not limited to, the 
following: 
a. Looking at the sexual or other intimate parts of a child or another individual for the purpose of 
arousing or gratifying sexual desire in any individual. 
b. Participating in sexually explicit conversation either in person, by telephone, by computer or by a 
computer aided device for the purpose of sexual stimulation or gratification of any individual. 
c. Actual or simulated sexual activity or nudity for the purpose of sexual stimulation or gratification of 
any individual. 
d. Actual or simulated sexual activity for the purpose of producing visual depiction, including 
photographing, videotaping, computer depicting or filming. 
2. Any of the following offenses committed against a child: rape; statutory sexual assault; involuntary 
deviate sexual intercourse; sexual assault; institutional sexual assault; aggravated indecent assault; 
indecent assault; indecent exposure; incest; prostitution; sexual abuse; unlawful contact with a minor; 
or sexual exploitation. 
Sexual Misconduct - any act, including, but not limited to, any verbal, nonverbal, written or electronic 
communication or physical activity, directed toward or with a child or student that is designed to 
establish a romantic or sexual relationship with the child or minor, such acts include but are not limited 
to: 
1. Sexual or romantic invitation. 
2. Dating or soliciting dates. 
3. Engaging in sexualized or romantic dialog. 
4. Making sexually suggestive comments. 
5. Self-disclosure or physical disclosure of a sexual or erotic nature. 
6. Any sexual, indecent, romantic or erotic contact with a child or student. 


